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School to Career 

Project-based Learning: Combining PTE Standards and Academic Standards 

Use this template for planning and sharing ideas for projects. This template is based on the 6 A’s: 

Authenticity* Academic Rigor* Applied Learning* Active Exploration* Adult Connections* Assessment 

Project 

Title of Project Make a Good Impression: Video Resume - 
Interview 

Project Developed by Dene Miller R.N., Wilda Quesnell, Don VanKleeck 

E-mail Address dene.miller@goodingschools.org 

don.vankleeck@goodingschools.org 

wilda.quesnell@goodingschools.org 

School ARTEC at Gooding High  

Pathway / Small Learning Community Health Occupations; Special Ed.; I.T. 

Course Title Health Occupations, C.N.A., EMT; Transition 
(Spec.Ed.); Digital Video Editing, Technology 
Support. 

Grade Level 11, 12 

Time Frame 2 hr 

Students Included in Project [ x ] Bilingual  [  ] ESL  [ x ] Special Needs  [  x] Vocational  [ x ] Regular 

PTE Teacher Bio  Write about yourself in 100 words or less. Use 3rd person to describe your educational journey, 
including awards, achievements, goals and professional affiliations. 

Dene has been an R.N. for over 30 years, maintaining active licensure in Idaho and 
California, coming to the educational arm of health care as a “mature” adult after 
retirement from the Idaho National Guard. Starting as an L.A. County Hospital diploma 
nurse, her undergraduate work (BSU) in applied science. A perpetual student, her M.Ed. is 
in PTE with an adult education focus, and an Ed.S. in A.O.L.L.  Barring nuclear 
holocaust, she will advance to candidacy in December 2010. Affiliations include ACTE, 
IAHPERD, Idaho EMS Education Consultants, Idaho Iron Warriors, American Legion – 
Gooding Post, and Military Officers Association of America.  Dene established the Health 
Occupations program at Gooding High, and does not plan to leave there. Ever. 

Don started his I.T. career after graduating high school as a way to pay for college.  After 
completing a B.B.A. in Accountancy from Boise State University in 2007, he remained in 
the I.T. industry providing technical support and consulting to many small businesses in 
the Magic Valley.  In 2009, he combined his passion for teaching and technical support by 
joining Gooding School District as an I.T. Teacher/I.T. support person for the high school. 

mailto:dene.miller@goodingschools.org�
mailto:don.vankleeck@goodingschools.org�
mailto:wilda.quesnell@goodingschools.org�
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Project 

  

Academic Teacher Bio  Write about yourself in 100 words or less. Use 3rd person to describe your educational 
journey, including awards, achievements, goals and professional affiliations. 

Wilda has taught at Special Education GHS for 4 years. She specializes in transition of 
students from high school to career and job training after high school. Wilda began her 
career in Las Vegas, Nevada, in physical education. Wilda was previously a teacher of 
community education computer courses for the College of Southern Idaho, Wood River 
Campus, a computer programmer for Idaho Power Company, and a business owner. 

 

Authenticity 

Briefly describe your project. Include the key question and provide an overview of what students do and learn. 
Tell why the question is meaningful to the students and where one might see a similar question tackled by an adult 
in the workplace. 

Key Question At an interview, how do job candidates make an effective first 
impression? 

 

Overview 

Given that the interview is the employer’s only chance to meet and 
validate the candidate’s resume’ it becomes vital that the job seeker 
presents him or herself well. With a previously completed written resume, 
the student is given two minutes to present themselves, including 
demonstrations/clips of task performance appropriate to the job.  
Professional/technical dress and demeanor is required, as the completed 
video should be included in the electronic portfolio.  

   

Vocabulary/Key Terms 

List vocabulary words and key terms essential to student understanding. 

       

 

Activities                               Appropriate                               Awards  

Demeanor                              Education                                  Experience  

Idaho CIS (Career Information Services)                               Interests 

 Interview                              References                                Resume’  

Script                                     Storyboard                                Timeline 

Workplace  
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Vocabulary/Key Terms 

  

Active Exploration * Applied Learning * Adult Connections 

What classroom-based, community-based, and career-based activities does the project involve? Include a 
description of the active exploration, applied learning, and adult connections in the project. 

Active Exploration How does the project engage students in real investigations using a variety of methods, 
media and sources?  What field-based work will students perform?  How does student learning and service 
support active career exploration? 

Applied Learning How do students apply what they have learned and researched to a complex problem  
(e.g. designing a product, improving a system, creating an exhibit, organizing an event)? 

Adult Connections Who from the community, workplace, postsecondary and/or industry partnership works with 
students on the project? 

Classroom Activities  Community Activities Career Activities 

Prerequisite: Completed resume. 
Grade using SkillsUSA resume 
grading criteria rubric. 

 

 

Write up script and storyboard.  

Extrapolate similar experiences to 
demonstrate competencies not in 
evidence. 

 

Film and review, repeat portions of 
filming as indicated after edit and 
critique.  

. 

 

 

 

Obtain permission from prospective 
references. 

 

 

Conduct on-site research and 
interviews of employees at similar 
jobs/sites; demonstrate 
understanding of daily and critical 
tasks of desired job, for inclusion in 
film.  

 

Filming at the job site – requesting 
permission/assistance of adult 
mentors. 

 

Community audience presentation 
(invite advisory committee 
members to meet students and 
informally critique). 

 

Ensure completeness of resume by 
additional coursework, enrollment, 
job shadow, OSHA certification, 
CPR, etc. as indicated for desired 
position.  

Demonstrate use of Idaho CIS; 
pose site-specific questions 
regarding job that aren’t in CIS. 
Include uniform/appearance 
requirements. 

 

 

If including job site film, must be 
representative of desired career 
path. 

 

 

Academic Rigor 

Content Standards Use the space below to list the state content standards addressed by the project. (A list of 
standards is available at http://www.sde.idaho.gov/ContentStandards/default.asp.  This page, which includes 
selected high school level standards, is designed to let you easily create a list of standards you are addressing. 
You may then copy and paste the list into this template.) 

English Standards: 
11.LA.2.1.3 Clarify an understanding of text by creating outlines, notes, annotations, charts, and/or diagrams. 

http://www.sde.idaho.gov/ContentStandards/default.asp�
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11.LA.3.1.5 Produce a piece of writing within a set period of time. 
11.LA.4.2.3 Write technical or scientific text, including résumés and cover letters that includes precise language 
appropriate for topic and audience. 
12.LA.4.2.3 Write technical or scientific text, including résumés and cover letters that includes precise language 
appropriate for topic and audience. 
 
12.LA.3.5.3 Use appropriate technology to produce a final draft. (753.03.b) 
 
Speech Standards: 
9-12.Spch.6.2.8 Deliver expository presentations that provide evidence in support of a thesis. Include related 
claims and include information on all relevant perspectives. 
9-12.Spch.6.2.2 Identify and use elements of classical speech forms (e.g., the introduction, transitions, body, 
conclusion) in formulating rational arguments and applying the art of persuasion and debate. 
9-12.Spch.6.2.11 Deliver multimedia presentations that incorporate information from a wide range of media. 
(755.01.b) 
9-12.Spch.6.3.5 Identify the aesthetic appeal of a media presentation and evaluate the techniques used to create 
the effects.  
 
Workplace competencies:  
1.2.3 Unlock the meaning of unknown or technical vocabulary 
using standard strategies (e.g., context clues, prefixes, 
suffixes) 
1.2.4 Locate key points, main ideas, relevant details, facts, 
and specifications in written materials 
1.2.5 Judge the accuracy, appropriateness, style, and 
plausibility of information, proposals, or theories in 
materials read 
2.1.1 Guide communication activities using established rules 
for grammar, word usage, spelling, and sentence construction 
2.1.2 Select communication style appropriate to audience and situation 
2.1.4 Locate needed information using communications reference tools (e.g., dictionary, thesaurus, style manual, 
word division guide) 
2.1.6 Follow written and oral instructions 
2.2.6 Adjust delivery according to perceived reception 
2.6.8 Present the results of an investigation 
2.6.9 Demonstrate the operation of equipment or facilities 
and/or given techniques and procedures 
2.6.11 Demonstrate knowledge of the topic(s) to be 
communicated 
2.6.12 Use self-expression appropriate to the situation 
(including grooming, adjustment of behavior, 
expression of feelings and ideas) 
2.6.13 Convey information to audience according to accepted 
business communication practices 
2.6.14 Adjust communication according to audience feedback 
2.7.3 Specify graphics needed to support presentations 
2.9.1 Organize content based on purpose and audience 
2.9.2 Evaluate which set of procedures, tools, or equipment 
will produce the desired results 
2.9.3 Produce a presentation, including designing, creating, 
importing data and graphics, editing, formatting, and 
sequencing 
2.9.4 Operate multimedia equipment 
2.9.5 Apply problem-solving techniques to resolve problems 
encountered in the process of designing and 
implementing multimedia presentations 
3.1.3 Identify the uses of technology in industry, education, 
the political arena, and day-to-day consumer affairs. 
4.1.5 Collaborate with others to accomplish goals 
4.2.2 Demonstrate concern for each team member and for 
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team goals (e.g., provide encouragement, maintain a 
can-do attitude and common focus) 
4.2.3 Complete aspects of assigned tasks according to 
team-established procedures and within specific time 
lines 
4.4.1 Exhibit desirable personal and professional attitudes 
and behaviors (including positive view of self and work, 
awareness of impact on others, responsibility, pride) 
4.4.2 Exhibit desirable personal and professional work habits 
and behaviors (including punctuality, regular 
attendance, quality performance, meeting or exceeding 
of job expectations, self motivation, honesty) 
5.1.1 Determine own interests and aptitudes 
5.1.2 Relate personal interests to academic and occupational 
skills 
5.1.3 Identify impact of abilities and skills on career 
development 
5.1.4 Identify how self-knowledge relates to making career 
Choices 
5.2.3 Research knowledge, abilities, and skills needed in 
each occupation using a variety of resources (e.g., 
handbooks, career materials, labor market information, 
computerized career-information delivery systems, and 
role models/mentors) 
5.4.1 Apply knowledge of personal abilities, interests, and 
skills to the seeking of employment regionally, 
nationally, and globally 
5.4.2 Develop job-getting tools (including resumes, letters of 
application, portfolios) 
5.4.3 Demonstrate job-getting skills (including locating 
acceptable jobs, interviewing, completing a job 
application, and interpreting an employee contract) 
5.4.5 Maintain a portfolio demonstrating job competence and 
containing job-getting tools 
5.6.3 Analyze various education/training options for securing 
needed upgrading 
5.6.4 Identify professional development opportunities 
5.6.5 Participate in professional development activities 
6.1.2 Apply time-management skills 
6.2.1 Obtain needed technological and informational 
reference materials 
6.2.2 Collect information from selected references 
6.2.3 Evaluate the validity and reliability of the information 
obtained 
6.2.4 Organize information for use in problem solving, 
decision making, or communications 
6.2.5 Apply information to workplace situations 
6.8.1 Identify the different types of resources involved in the 
production of a product or provision of a service (e.g., 
financial, human, material, equipment) 
 

School to Career Competencies Please check (x) the competencies addressed by the project 

[ x ] Communicate and understand ideas and information  
[ x ] Collect, analyze and organize information 
[ x ] Identify and solve problems 
[ x ] Use technology 
[ x ] Initiate and complete entire activities 
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[ x ] Act professionally 
[ x ] Interact with others 
[ x ] Understand all aspects of an industry (formative as part of this project) 

[ x ] Take responsibility for career and life choices (formative in this project) 

Student Goal(s) Include student personalized goal(s) 

1. Conduct exploration and organize findings in a manner that permits information retrieval and use. 

2. Use equipment and computers IAW accepted professional practice. 

3. Use resume and/or video to obtain employment in a desired field. 

4. Construct and utilize a video resume’ for inclusion in the high school electronic portfolio. 

5. Obtain and hone skills for self-promotion. 

 

 

 

Assessment 

How do you and the students know the project is a success? What are your criteria for measuring students' 
achievement of the disciplinary knowledge and applied learning goals of the project? What evidence do they use 
to demonstrate their progress? What deliverables do they need to complete prior to the final exhibition? How 
will students self-assess? 

The student will deliver a completed/corrected (peer-edited) useable video resume, technically proficient, in an 
appropriate format. Timelines will be provided for ensuring students are completing tasks in a timely manner. 
Multiple opportunities for enhancement and correction (formative assessment) will be provided.  

See attached separate rubrics for evaluating written resume, video, and storyboard.  

 

Recommended Resources / Sample Products 

Software or Materials Needed 
(Examples) 

Digital video camera, tripod, recording media, editing 
software, projection/viewing equipment.  

Word processing and printing, paper.   

Teacher-Developed Materials 
(Examples of materials that can be shared with 
other classes. Please attach samples.) 

Sufficient copies of Grading rubrics.  

Student-Developed Materials 
(Examples of products that can be shared with 
other classes. Please attach samples.) 

 

Written resume for professional portfolio; video resume for 
school.  

Websites Used 
(Examples) 

www.teacherprep.com; www.pte.idaho.gov ; 
www.sde.idaho.gov/site/content_standards/    

http://idcis.intocareers.org/ 

http://www.teacherprep.com/�
http://www.pte.idaho.gov/�
http://www.sde.idaho.gov/site/content_standards/�
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Recommended Resources / Sample Products 

Final Words 
(In a sentence or two, highlight your project’s 
overall value.) 

PTE requires a resume, but students are not aware that these 
documents change every semester. Not only does this give 
students an immediately usable resume and an easily 
updateable electronic copy, it proactively gives the district a 
glimpse of what building electronic portfolios might entail. 

Teacher Tips  
(Use the first person to share a useful idea that 
helps with implementation and ensures success. 
Make it chatty, informal.) 

This ‘assignment’ can be changed and handed in again and 
again.  English requires a resume and cover letter – and look 
here - you’re half done! The senior project requires a power 
point, and look here - your introduction is complete! Your 
internship, your summer job – the list is endless if you change 
the focus for the audience. 

 

Timeline 

What sequence of teaching and learning experiences will equip students to develop and demonstrate the PTE 
standards and the Academic standards?   

The sequence of courses in Idaho’s PTE programs are designed to be formative, building in a step-wise fashion, 
culminating in a worker with entry level competencies, licensure, and certifications that enable them to work in 
the field. The sequence assumed in this project includes the prerequisites of keyboarding, basic health, physical 
science, and biology - sophomore level course work - and builds from there. The average student will be a junior. 

TIME: 4 to 5 hours. 

Resume Day 1- formatting, tailoring, proofing, printing preliminary resume. Hard copy will go home for additions 
eg. Phone numbers and addresses, dates of service. Day 2 (1st 1/2) – additional revisions to finished resume, with 
peer-reviewed assessment using rubric. 2nd half – introduction of story board concept, start scripting. 

Video Day 1- script/story board. Day 2, 3 – filming. Legwork will include gathering info indicated as needed on 
storyboard. Day 4 – editing, publishing (to disc etc.)  

 
 

Student Findings Page: I prefer to provide the basic headings, and let the students build a paper they 
understand.  An abbreviated critical incident questionnaire works the affective domain for me:  

1. When during the activity did you feel the most engaged? What was everybody doing? 

2. When during the activity did you feel distanced, uninvolved? 

3. What would you change or do differently that would make this perfect for YOU? 

4. Seriously (no fault, no foul!) what are you going to do with your product? 

The student will have in hand both a printed resume, and a digital resume. 
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Student Name:  ___________________________ 
  
  

Skill Outstanding (A) Good (B) Average (C) Unsatisfactory 
(F) Total 

PRESENTATION/ 
FORMAT 

  
  Typed or computer 

generated 
  Balanced margins 

with eye appeal 
  Format highlights 

strengths and 
information 
  Appropriate fonts and 

point size used with 
variety 

  
  Typed or computer 

generated 
  Balanced margins 
  Format identifies 

strengths and 
information 
  Appropriate fonts 

and point size used 

  
  Typed or computer 

generated 
  Somewhat balanced 

margins 
  Format identifies 

strengths and 
information 
  No variation in fonts 

and/or point size 

  
  Typed or computer 

generated 
  Unbalanced 

margins 
  Format detracts 

from strengths and 
information 
  Fonts distract from 

readability  

  

Ranking Points 10 8 7 6   

JOB-SPECIFIC 
INFORMATION 

  
  All action phrases 

used to describe 
duties and skills 
  Information 

demonstrates ability 
to perform the job 
  Professional 

terminology used 
when describing skills 

  

  
  1-2 duties/skills lack 

action phrases 
  Information 

demonstrates ability 
to perform the job 
  Some professional 

terminology used 
when describing 
skills 

  
  3-4 duties/skills lack 

action phrases 
  Some information 

demonstrates ability 
to perform the job  

  

  
  5-6 duties/skills lack 

action phrases 
  Information does 

not clearly 
demonstrate ability 
to perform the job 

  

Ranking Points 15 12 11 10   

RESUME CONTENT 

  
    Heading, objective, 

skills, experience, and 
education covered in 
detail 
    Extra information 

given to enhance 
resume 

  

  
    Heading, objective, 

skills, experience, 
and education 
covered in some 
detail 
    Extra information 

given to enhance 
resume 

  
    Heading, objective, 

skills, experience, and 
education covered 
with little detail 
    Minimal extra 

information given to 
enhance resume 

  

  
    Missing one of the 

following:  heading, 
objective, 
experience, or 
education 
    No extra 

information given to 
enhance resume 

  

Ranking Points 15 12 11 10   

SPELLING & 
GRAMMAR 

  
  No spelling errors 
  No grammar errors 

  
  1-2 spelling errors 
  1-2 grammar errors 

  
  3-4 spelling errors 
  3-4 grammar errors 

  
  5-6 spelling errors 
  5-6 grammar errors 
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Skill Outstanding (A) Good (B) Average (C) Unsatisfactory 
(F) Total 

Ranking Points 10 8 6 4   

  

  

TOTAL 
SCORE: 

Instructor comments: 
 

 

 

 

Multimedia Project Rubric 1 
Multimedia Project Rubric  Project title: _______________________________ 
 
Evaluator:        Student(s): 
 
Hire / Go Away 
 
Preliminary work 
Students completed storyboards/script prior to multimedia creation.   Hire / Go Away 
Students used primary and secondary research, which included                                                                      
factual and interesting information.       Hire / Go Away 
 
Design 
Multimedia contained multiple elements such as text, graphics,     
sound, video, and animation.         Hire / Go Away 
Multimedia contained all presentation elements: introduction,     
body, conclusion.          Hire / Go Away 
Multimedia elements are visible: adequate font choices, color schemes,    
sizes, and styles are appropriate.        Hire / Go Away 
 
Content 
Information is relevant and interesting.       Hire / Go Away 
Students have used creativity in the design.       Hire / Go Away 
 
Presentation  
Overall impression, feeling. Would you hire them?     Hire / Go Away 
 
 
 

TOTAL ___________ 
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Denine V. Miller R.N., Ed.S., EMT-A.  
1672 E. 1600 S. Gooding, ID. 83330 

(208) 934-9100 
 
      EDUCATION:   

1973 A.A., Grossmont College, El Cajon, C.A. With honors.  
1976 Diploma in Nursing, LAC-USC Medical Center, Los Angeles, C.A. 
1986  Baccalaureate in applied Science – Nursing. Boise State University, Boise ID. 
1996  U.S. Army Command and General Staff College, Ft. Leavenworth, K.S. 
2002  M.Ed.,  Prof. Technical Education, University of Idaho, Boise Center 
2005  OSHA Instructor courses, Construction 2006, Gen. Industry 2007 
2009  Ed.S, Adult and Organizational learning and leadership, University of Idaho.   Current: Doctoral 
studies AOLL: EMT Retention, University of Idaho.                                                                                          
                          
 
LICENSES/CERTIFICATION: ID. RN #N-11736; CA. RN# RN264379; NREMT # I0706306; Idaho 
EMT-A, 23623; Idaho PTE certificate - Health/Health Occupations; ASHI CPR; OSHA construction 
C0000528; OSHA industry G0009284. 
 
EMPLOYMENT: 
6-76 to 5-80  Walter Knox Memorial Hosp., Emmett, ID. Job Title: OR supervisor. Reason for leaving: 
Husband relocated. 
 
1977 to 1997  Idaho Army National Guard, Army Nurse Corps. Job Title: Chief Nurse, STARC. Duties 
included medical support for field units, planning, packing, set-up, and manning of aid stations for up to two 
weeks; records screening for mobilization readiness; staffing and scheduling exam teams; providing 
continuing medical ed. For staff. Reason for leaving: Retired, Lt. Colonel. 
 
5-80 to 12-84  J.V. Drost D.O. Job Title: RN, family practice. Reason for leaving: Returned to full-time 
employment after graduation from BSU. 
 
3-86 to 10-87  Arthur B. Gallun M.D.  Job Title: RN, Ophthalmology. Additional duties included scheduling 
of patients, pre- and post-operative teaching, preparation of surgical consents, assisting in-office surgery, 
supplies, accounts receivable and payable, transcription, insurance coding, and visual screening. Reason for 
leaving: physician relocated. 
 
11-89 to 8-91  Drs. George and Delwyn Baker  Job Title: RN, Internal Medicine.  Additional duties included 
maintaining state certification for in-house lab, CPT and ICD-9 coding, scheduling of tests. Reason for 
leaving: Physician relocated. 
 
12-91 to 6-94  American Red Cross Blood Services.  Job Title RN, Whole Blood. Duties included 
phlebotomy, supervising staff during blood draws, QA and QC functions in accordance with FDA 
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regulations.  Reason for leaving: Change in job description. 
 
 
1-98 to 8-2002  Gooding Rehab and Living Center.  Job Title: C.N.A. instructor. Scheduling, enrolling N.W. 
Bec Corp employees from several different facilities in ongoing 120 hour nurse’s aide courses, in 
accordance with state and federal guidelines. Reason for leaving: position moved to CSI. 
 
 
3-99 to 8-2001  Wendell High School.  Job Title: PTE teacher, human anatomy and physiology; C.N.A. 
course.  One course per trimester, two trimesters per year of A&P, one trimester for C.N.A. course.  Reason 
for leaving: Position eliminated. 
 
9-96 to current  Associates in Family Practice, P. A.  Job Title: RN, Medicare compliance officer, HIPAA 
compliance officer, CPR instructor. Ensure coding levels match exam levels, and exam level reflected in 
diagnosis; conduct random audits for each provider and demand (complaint) audits for patients; provide 
required annual training updates.  
 
9-2002 to current  Gooding High School.  Job Title: Certified staff, Health. Initiated and maintaining a 
Health Occupations Academy. Currently teaching health, health occupations, medical terminology, medical 
externships, C.N.A. and EMT courses. 
 
2002 to current Gooding Co. EMS. Job Title: EMT-A. Duties include part-time fill-in for EMS, Primary or 
secondary instructor for EMT-B and First Responder courses; community ed classes as requested. Assist 
EMS with education grants, liaison, and instructor as part of Gooding Co. Community Health Education 
Project with Gooding High Health Occ. Program.  
 
 
 
 
 
 
 
 
 
References available upon request. 

 
 

 


	Applied Learning How do students apply what they have learned and researched to a complex problem (e.g. designing a product, improving a system, creating an exhibit, organizing an event)?

