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Integrated Project-based Learning: Combining PTE Standards and Academic Standards 

Use this template for planning and sharing ideas for projects. This template is based on the 6 A’s: 

Authenticity* Academic Rigor* Applied Learning* Active Exploration* Adult Connections* Assessment 

Project 

Title of Project First Impression: Only one chance! 

Project Developed by Don VanKleeck, Dene Miller 

E-mail Address dene.miller@goodingschools.org, 
don.vankleeck@goodingschools.org 

 

School Gooding High School 

Pathway / Small Learning 
Community/Academy 

Health & IT  

Course Title(s) Health Occupations 

Introduction to Digital Video 

Time Frame (see prerequisite Resume lesson) 3-5 days 

 

Authenticity 

Briefly describe your project. Include the key question and provide an overview of what students do and learn. 
Tell why the question is meaningful to the students and where one might see a similar question tackled by an 
adult in the workplace. 

Key Question How can I increase my chances of landing this job?  

 

Overview 

Lack of appropriate social skills will be detrimental at some point; jobs are lost/not 
obtained at initial interview because of absent fundamental communication skills.  This 
project seeks to provide self-and peer-critique opportunity to a videotaped scripted job 
interview using BPA/HOSA model of Interview skills. 

 

   

Vocabulary/Key Terms 
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Vocabulary/Key Terms 

       

 

Appropriate   Attire/apparel  Conciseness    Confidence    Customize/Optimize/Target      
Enthusiasm   Posture        Preparation   Respect   Thorough    Qualified/Qualifications    
Vocabulary / jargon         

 

Active Exploration * Applied Learning * Adult Connections 

What classroom-based, community-based, and career-based activities does the project involve? 

Active Exploration By using video, the students actually see in real time (as the video interview is shown) how 
others perceive them.  Posture, affect, tonal quality, clothing, demeanor all play a large part in HR’s final choice. 
The instructors (or previous semester completers) may demonstrate a ‘good’ interview and a ‘bad’ interview; this 
gives an opportunity for the students to critique the bad before their own performance. 

Applied Learning The student should incorporate the suggestions from their video interview into their 
interviewing persona. If advised to stand up straight, look the interviewer in the eye, and don’t drop your voice at 
the end of each sentence, their next live interview should better represent their true self. 

Adult Connections Students seem to value the opinions of anyone from outside the school.  If local HR is not 
available, administrators or other teachers  should be the choice over the classroom teacher.  

Classroom Activities  Community Activities Career Activities 

In-hand: a resume and cover 
letter 

Demonstration of effective 
interview 

Scripted interview based on local 
business’s typical interview Q&A 
– assignment= find potential 
employer and inquire what 
typical questions & answers are? 
 What qualifications are best? 

What does specific business 
consider an appropriate answer? 

Interviews are criteria-judged 
IAW student competitive events; 
provides realistic, real-time 
practice of interview skills. 

 

 

Academic/PTE Rigor 

Standards For the entire academic standards : http://www.sde.idaho.gov/ContentStandards/default.asp.       
PTE standards for health  careers : http://www.pte.idaho.gov/Health/Programs_of_Study_Curriculum.html  
PTE standards for Information Technology : http://www.educ.uidaho.edu/standards/                                       
Workplace competencies: 
http://pte.idaho.gov/Career_Guidance/Program_of_Study_Curriculum/Other_Curricula/Basic_Workplace_Compe
tencies.html  

http://www.sde.idaho.gov/ContentStandards/default.asp�
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Academic/PTE Rigor 

Speech 
6.2.1 Choose appropriate techniques for developing the introduction and conclusion in a speech, including the use 
of literary quotations, anecdotes, and references to authoritative sources. (755.01.b)  
6.2.2 Identify and use elements of classical speech forms (e.g., the introduction, transitions, body, conclusion) in 
formulating rational arguments and applying the art of persuasion and debate. (755.01.b)  
6.2.3 Use props, visual aids, graphs, and electronic media to enhance the appeal and accuracy of presentations. 
(755.01.b) 
6.2.4 Analyze the occasion and the interests of the audience and choose effective verbal and nonverbal techniques 
(e.g., voice, gestures, eye contact) for presentations. (755.01.c)  
6.2.5 Use effective and interesting language, including formal expressions for effect, standard English for clarity, 
and technical language for specificity. (755.01.a)  
6.2.7 Deliver narrative presentations that narrate a sequence of events and communicate their significance to the 
audience. (755.01.b; 755.01.c)  
6.2.10 Deliver persuasive arguments (e.g., evaluation and analysis of problems and solutions, causes and effects) 
that structure ideas and arguments in a coherent, logical fashion. (755.01.a; 755.01.b; 755.01.c)  
Workplace competencies: 
2.1.1 Guide communication activities using established rules for grammar, word usage, spelling, and sentence 
construction 
2.1.2 Select communication style appropriate to audience and situation 
2.2.5 Demonstrate sensitivity to cultural diversity (e.g. accepted variations in distances between speakers, use of 
eye contact, meaning of gestures; bias-free language) 
2.2.6 Adjust delivery according to perceived reception 
2.2.1 Apply basic communication skills in communicating orally 
2.2.2 Use nonverbal techniques to reinforce the intended verbal message 
2.6.11 Demonstrate knowledge of the topic(s) to be communicated 
2.6.12 Use self-expression appropriate to the situation (including grooming, adjustment of behavior, expression of 
feelings and ideas) 
2.11.1 Demonstrate knowledge of the components of effective communication 
2.11.2 Relate to people of different ages, abilities, genders, cultures, and behavior styles 
2.11.3 Demonstrate caring, empathy, and appreciation for others 
2.11.4 Communicate personal feelings, needs, and ideas constructively  
2.11.5 Demonstrate effective listening skills 
3.3.1 Use the hardware, software, and online services that will produce the desired results  
3.3.2 Comply with ethical standards in the acquisition, organization, analysis, and communication of information 
5.4.1 Apply knowledge of personal abilities, interests, and skills to the seeking of employment regionally, 
nationally, and globally 
5.4.2 Develop job-getting tools (including resumes, letters of application, portfolios) 
5.4.3 Demonstrate job-getting skills (including locating acceptable jobs, interviewing, completing a job 
application, and interpreting an employee contract) 

 

School to Career Competencies Please check (x) the competencies addressed by the project 

[x  ] Communicate and understand ideas and information  
[x  ] Collect, analyze and organize information 
[  ] Identify and solve problems 
[x  ] Use technology 
[x  ] Initiate and complete entire activities 
[x  ] Act professionally 
[x  ] Interact with others 
[  ] Understand all aspects of an industry 
[x  ] Take responsibility for career and life choices 

Student Goal(s) Once the project begins, ask students to generate one or two personal goals. 

In our perfect world, the student will want to become competent and confident of  their ability to market their 
skills, abilities, and knowledge effectively. 
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Academic/PTE Rigor 

HOSA and BPA students will want to perfect their performance and compete in this event. 

 

Assessment 

How do you and the students know the project is a success? What are your criteria for measuring students' 
achievement of the disciplinary knowledge and applied learning goals of the project? What evidence do they use 
to demonstrate their progress? What deliverables do they need to complete prior to the final exhibition? How 
will students self-assess? 

The actual rubric from HOSA and BPA competition will be used for graded evaluation.  Peer and individual 
assessments will provide immediate feedback.   

This is a summative exercise; students can revise their resume as needed when coursework or job experiences 
indicate.   

Resume and cover letter are prerequisites to beginning the project. Community / employer business questions and 
answers need to be obtained prior to interview filming (to ensure integrity/validity of scripted questions). 

BPA and HOSA regional/state student competitor performance will provide independent evaluation. 

 

Recommended Resources / Sample Products 

Software or Materials Needed 
(Examples) 

Digital video camera.  Word processing and printing for 
resume and cover letter.  TV/other video viewing equipment. 

Teacher-Developed Materials 
(Examples of materials that can be shared with 
other classes. Please attach samples.) 

Scoring rubrics.  Good/bad interview examples.   

Student-Developed Materials 
(Examples of products that can be shared with 
other classes. Please attach samples.) 

 

Video of interview. Resume (hard copy). 

Websites Used 
(Examples) 

BPA, HOSA, Idaho PTE, Idaho Board of Education. 

Final Words 
(In a sentence or two, highlight your project’s 
overall value.) 

Creation of a resume is covered, but we never take the final 
step of practicing the actual interview to polish the entire 
process.  Emphasize ‘head in the game’ and not hung over, or 
planning the prom, or high, or whatever.  

Teacher Tips  
(Use the first person to share a useful idea that 
helps with implementation and ensures success. 
Make it chatty, informal.) 

Encourage the students to do this more than once. Be sure 
they’ve got it down – allow grade to improve with multiple 
attempts – we want this to be a perfect, useable product for 
them.   

Extensions 
(List any ideas for students who may want to 
go deeper into the learning standards.) 

Attempt to get a paying job.   
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Recommended Resources / Sample Products 

 

 

 

 

Timeline 

What sequence of teaching and learning experiences will equip students to develop and demonstrate the PTE 
standards and the Academic standards?   

Knowing the sequence : finding the job opening, tailoring the resume, preparing cover letter, requesting interview, 
interviewing and  finally securing the job – hopefully this follows on the career exploration of  PTE, write the 
resume for that career, and composing a legitimate cover letter all demonstrates the competencies that are shared 
between academics and CTE.  

 
 

 

 

The Resume Checklist: 

1. Proofread again and again. Check for grammar, spelling errors and consistency. Be especially consistent 
in typing every accomplishment and every activity in the past tense. Do not switch from past to present 
tense. 

2. Do not use the pronoun "I". Just don't. 

3. Show your enthusiasm! You want the employer to sit up and take notice. Energy and excitement are 
contagious. 

4. If you go into too much detail about your work experience, you will bore the reader to death. Employers 
want relevant information, but they don't want to be inundated with every aspect of the position you 
held. They are not especially concerned if you opened the mail or filed personnel records. 

5. Are you using good quality paper? White, off white, cream…you get the idea. Make sure it is at least 24 
lb paper. 

6. Exclude all personal information, such as weight, height, age, etc.. It probably will not help your chances 
at all. If anything, it has the potential to be a sticking point with someone for some reason. No, it 
shouldn't. No, it's not fair. It is, however, the real world and it does happen. 

7. Does your resume have a clear and concise Objective Statement? If it doesn't, you probably ought to 
consider it, unless you have a good reason not to. A good reason might be that you are working with a 
headhunter who happens to loathe Objective Statements. Ok. If you need to know more about the Job 
Objective, click on the link to take you to that area of the site. 

8. Have you told the truth? Presenting your accomplishments and skills in the best possible light is highly 
recommended. If you start leaning toward stretching the truth, then you might be crossing a very 
important line. What line? Oh, the line that determines whether you might get fired or not. 
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9. Does the overall layout of your resume look pleasing to the eye? That is a hard thing to qualify, yes. 
Having someone else give you their opinion might be the best approach here. After all, you have looked 
at this piece of paper for days or weeks by now, right? 

10. Of all the things to proofread again, look at your contact information. Make sure your phone number(s) 
and email addresses are accurate. One wrong number or letter and you might never know what you 
missed. That sounds strange, but you get the idea, I hope. 

 
 
 
 
 
 
 
 
 
 
Interview Judges’ Scoring Rubric/Rating Criteria 
 

  Below    
  Average Average Good Excellent 

Applicant’s Greeting:  1-9 10-19 20-29 30-40 
Proper introduction      
Positive first impression      
Applicant’s Appearance:  1-9 10-19 20-29 30-40 
Neat, well groomed      
Appropriately attired      
Personality and Poise:  1-9 10-19 20-29 30-40 
Positive, courteous, sincere, and confident      
Good posture, gestures, and eye contact      
Communication Skills:  1-9 10-19 20-29 30-40 
Proper grammar      
Good pronunciation and enunciation      
Pleasant voice and tone      
Responses:  1-9 10-19 20-29 30-40 
Responded with appropriate answers      
Showed knowledge of potential position      
Indicated knowledge of company      
Asked appropriate questions      
Volunteered information      
Demonstrated initiative and enthusiasm      

      
Skills:  Showed evidence of the following  1-9 10-19 20-29 30-40 
Required job skills      
Good work habits      
Problem-solving abilities      
Close of Interview:  1-9 10-19 20-29 30-40 
Expressed a thank you      
Concluded interview effectively      
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Interview Material:  1-9 10-19 20-29 30-40 
Overall appearance, conciseness and      
completeness of resume and cover letter      
TOTAL INTERVIEW POINTS (320 points maximum)     

 
Specification Points Scoring Rubric/Rating Criteria   
   
 SPECIFICATION POINTS:   All points or none are awarded per contestant, not per judge.  
 Presented cover letter and resume to judges.  10 
 Interview lasted no more than (15) fifteen minutes.  10 
 Did not use any materials other than those specified for the event. 10 
 TOTAL SPECIFICATION (30 points maximum)   

 Business Professionals of America Workplace Skills Assessment Program  
 Material contained in this publication may be reproduced for member and/or event use only.  
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